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Apprentices

Time line

A Modern Nursing, Career Pathway
Real opportunity, real diversity, real choice

Senior Staff Nurse
Speciality Registered
Practitioner
Level 5

Staff Nurse

Registered

Practitioner
Level 4

Assistant
Practitioner Roles
Level 4

Charge Nurse
Senior Practitioner

Roles

Ward Manager/Team
Manager
Level 7

Black Country Partnership [IEY

Yo Foundatian Dust

Nurse Consultant
Level 8

Advanced Nurse
Practitioner/Matron
Level 7

Health Care Support Worker
Competencies

Clinical Apprentice
Competencies

1. Communication
2. Health and Safety
3. Dignity, respect and
protection from abuse
4. Supporting individuals with
personal care/nutritional
needs
5. Supporting individuals to
participate in activities

1. Legal/Policy
2. Clinical Supervision
3. Interpersonal/Key Skills
4. Team Working Skills

Competencies
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Development
Programme
Band 2
- To ensure effective
communication and patient
confidentiality
- To ensure children and
vulnerable adults are
Roles and Ssieguarded

- Treating people as indiviudals
through using a person centred
approach

Responsibilities

Leadership at

Every Level Leadership at Every Level

Qualifications Care Certificate Vocation Qualification

Senlor HCSW

1. Effective oral and written
communication skills
2. Understanding and
compliance with the HCSW
code of conduct
3. Demonstrate a
commitment to the care of
vulnerable people
4. Able to work without
supervision and to support
colleagues

Band 3

- Ensuring that care is
delivered with dignity and
respect, choice, empowerment,
respect for equality and
diversity

- Evidence and research based
practice, ensuring staff are
competent, having the right
skilis In the delivery of tralning
updates/education

- Ensuring a safe environment
for patients, staff, visitors and
carers and that IPC Is
maintalned

Leadership Programme

Diploma/Degree

Assistant Practioner Roles Nursing Associates Core Competencies
1. Assessment
2. Care Planning
3. Rise Assessment
4. Management
5. Role of named nurse
6. Evidence based
practice
7. Management of skills
8. Team working
observation

1. Prevention, health
education & promotion
2. Self care
3. Rehabilitation &
reablement
4. Support management
of long term conditions
including acute
episodes
5. Direct care from
pre-conception to end of
life

1. Ability to communicate
sensitive and complex
information
2. On-going assessment
3. Physical healthcare
4. Direct/Indirect Supervision
by registered professional
5. Able to work across
professional roles
6. Delegate to HCAs and/or
trainees
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Staff Nurse Development

Preceptorship Propamme

Band 4 Band 5 Band 6

- A competent and
accessible clinican who is
appropriately authorative
whilst being caring and
compassionate

- Support service users to
achieve their potentional
and ald recovery through
effective clinical
leadership

- To ensure the delivery of
holistic quality care

- Implement the 6Cs. To
demonstate the 6Cs and
ensure they are embedded In
all practice

- Ensure appropriate care Is
glven to appropriate individuals
In the right service

- To keep accurate
documentation with the use of
IT were appropriate

Intermediate Leadership Programme

Degree/Post Graduate

Clinical Leadership

1. Leadership
2. Managerial
3. Patient Care
4. Public Interventions
5. Professional
Leadership
6. Personal Development
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Service Improvement
Quality initiative

Band 7

- To act as a role model,
promoting a safe and high
quality service through
effective leadership and
clinical practice

Competencies

1. Strong Clinical
Leadership
2. Managerial
Leadership
3. Patient
Involvement
4. Professional
Accountability
5. Professional
Development
6. Personal Development

Ward/Team Leader
Development

Modern Matrons

- Matrons are responsible
for ensuring patients are
cared for appropriately
and are focussed on
Improving clinical
standards within the
natlonal guidelines. The
matron offers support and
leadership to teams in
order to develop high
quality patient-focussed
care while minimising any
clinical risk.

Advanced Leadership

Specilaist Masters

AN.P 1. Consultant nurse
Competencies competencies
2. Professional
leadsership and
consultancy
3. Expert Practice
4. Education and
Development
5. Practice and
Service Development
linked to Research
Evaluation
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Band 8 Head of Nursing

- To provide strong clinical
leadership

- To lead, inform and
Influence the delivery of
safe, high quality
patient centred care

Very Senior Leadership

Doctorate




Entry points

Apprentice, HCSW, Assistant Practitioners and Nursing Associate Career
Clinical Nursing Career Pathway

Black Country Partnership NHS'

NHS Foundation Trust

Mandatory training
for all new clinical
healthcare support

Career
Development

Programme
g workers

HCSWs - Band 2

Level 2 qualifications
Intermediate
Apprenticeship
12-18 months

Senior HCSWs - Band 3

Level 3 qualifications
Advanced Apprenticeship

12 - 24 months

Care certificate

Assistant Practitioner
Roles - Band 4

Level 4/5 qualifications
High Apprenticeships
Foundation Degree
24 months

Nursing Associates -
Band 4

Level 4/5 qualifications
High Apprenticeships
Foundation Degree
24 months

7-

Development Times

Clinical Apprentice

1. Communication
2. Health & Safety
3. Dignity, respect &
protection from abuse
4. Supporting
individuals with
personal
care/nutritional needs
5. Supporting
individuals to
participate in activities

Competencies

Heathcare Support
Worker

1. Legal/Policy
2, Clinical supervision
3. Interpersonal/Key
Skills
4. Team working skills
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Senior HCSW

1. Effective oral and
written communication
skills
2. Understanding and
compliance with the
HCSE code of conduct
3. Demonstrate a
commitment to the care
of vulnerable people
4. Able to work without
supervision and to
support colleagues

Assistant Practitoner
Roles

1. Ability to
communicate sensitive
and complex
information
2. On-going assessment
3. Physical healthcare
4. Direct/indrect
supervision by
registered professionals
5. Able to work across
professional roles
6. Delegate to HCAs
and/or trainees

Nursing
Associate Roles

1. Prevention, health
education & promotion
2. Self care
3. Rehabilitation &
reablement
4. Support management
of long term conditions
including acute
episodes
5. Direct care from pre-
conception to end of life

)

Band 2 Priorities

- To ensure effective communiation and patient
confidentiality

Roles & - To ensure children and vulnerable adults are

safeguarded
- Treating people as individuals through using a
person centred approach

Responsibilities

Leadership at Every Level
Band 3 Priorities

- Ensuring that care is delivered with dignity and
respect, choice, empowerment, respect for equality
and diversity

- Evidence and research based practice, ensuring
staff are competent, having the right skills in the
delivery of training updates/education

- Ensuring a safe environment for patients, staff,
visitors and carers and that IPC is maintained

Band 4 Priorities

- To ensure the delivery of holistic quality care

- Implement the 6Cs. To demonstate the 6Cs and
ensure they are embedded in all practice.

- Ensure appropriate care is given to appropriate care
is given to appropriate individuals in the right service
- To keep accurate documentation with the effective
use of Information Technology where appropriate +




